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Ditton Infant School
Single Equality Scheme

January 2015 – January 2018

This Single Equality Scheme and the accompanying action plan sets out how the
governing body will meet the three equality requirements of race, disability and
gender, whilst also giving due care to the duty of promote community cohesion.

Introduction

Race

Duties under the Race Relations (Amendment) Act 2000 require the governing
body to:

• Eliminate unlawful discrimination
• Promote equality of opportunity
• Promote good relations between people of different racial groups

To meet this requirement the governing body will:

 produce a written race equality policy identifying action to be taken to tackle
 discrimination and promote equality and good race relations across school
 activity.
 assess and monitor the impact of race equality policies on pupils, staff, and
 parents, in particular the attainment levels of pupils from different racial
 groups, and take such steps as a are reasonably practical to publish the
 results of this monitoring annually
 record racist incidents and report them to the local authority on a regular

basis.

Disability

Duties under Part 5A of the DDA 2005 require the governing body to:

• Promote equality of opportunity for disabled people: pupils, staff, parents,
carers and other people who use the school or may wish to; and
• Prepare and publish a disability equality scheme, as part of the Single Equality
Scheme to show how they will meet these duties.

Parts 2, 3 and 4 of the DDA 2005 apply to different aspects of the school’s
operation: to employment, to the provision of services and to education. The
Disability Equality Duty brings together schools responsibilities under Parts 2, 3
and 4 and the school’s scheme shows how the school is meeting its general duty
to promote disability equality across all its areas of responsibility.
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Duties in Part 4 of the DDA 1995 require the governing body to plan (the Schools
Accessibility Plan) to increase access to education for disabled pupils in 3 ways:

 increase the extent to which disabled pupils can participate in the school
 curriculum;
 improve the environment of the school to increase the extent to which

disabled pupils can take advantage of education and associated services;
 improve the delivery to disabled pupils of information, which is provided in

writing for pupils who are not disabled.

Gender

Duties under the Equality Act 2006 require the governing body to:

• Eliminate unlawful discrimination and harassment on the grounds of sex.
• Promote equality of opportunity between women and men.

From 6 April 2007, the Equality Act 2006 requires the governing body to promote
equality of opportunity between women and men (including boys and girls) and
to publish a Gender Equality Scheme (as part of the Single Equality Scheme)
showing how the school intends to fulfil the general and specific duties. The
Governing body will revise and review the planevery 3 years and report on progress
annually.

There are no specific duties or requirements on schools in relation to gender
reassignment, beyond the requirement not to discriminate in terms of employment
of staff.

Religion or Belief and Sexual orientation

Duties under the Equality Action 2006 require the governing body to:

• Eliminate unlawful discrimination and harassment on the grounds of sexual
orientation.
• Eliminate unlawful discrimination and harassment on the grounds of
religion or belief.

There are no specific duties or requirements on schools to publish a Scheme
relating to religion, beliefs or sexual orientation.

Purpose of the Single Equality Scheme

The purpose of the school’s Equality Scheme is to meet the duties to promote
equality of opportunity for and between diverse members of the school community,
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including, disabled pupils, staff, parents, women, men and different racial groups
within the school.

In order to do this the school will establish with all staff an overall vision of the duty
to promote equality of opportunity for pupils, staff and parents.

Elements of the duties are:

1. Promote equality of opportunity between disabled and non-disabled people,
women and men and between different racial groups.

2. Eliminate discrimination and harassment on the grounds of disability, sex, race or
ethnicity, sexual orientation and religion or beliefs.

3. Promote positive attitudes towards disabled people.

4. Encourage participation of disabled pupils, parents, staff and carers.

5. Take steps to meet disabled people’s needs, even if this requires more
favourable treatment.
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Equality Policy 2015-2018

Action Plans including Accessibility Plan

Year 1 Actions Impact Deadline Who will lead? Indicator of
Achievement

Years 2 and 3 Actions

All Plans

Ensuring displays and
resources reflect diversity

The curriculum positively
promotes difference

Teachers taking into
account vulnerable
children, race and ethnicity

Use of outside agencies to
support staff training e.g.
dyslexia, autism, ADHD
and medical needs

Parents and Carers
access Equality Policy and
plans via school website.

Explore children’s rights
alongside their
responsibilities

Equality and Inclusion is
evident on all our work
and within our
home/school links

Annual reviews Spring
Term each year

Senior Leadership team
alongside specific middle
leaders/govs

We are practicing the aims
of our policies which
reflect statutory
requirements

Continue review cycle

Race Equality

Equality and Inclusion is School raises staff
awareness of policies

March 2015 SLT and governors along
with teaching and learning

Equality Policy published
on school website and

Review in 2017
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evident on all our work under the equality and
inclusion umbrella via
training and publishes
them internally (on KLZ)
and externally

team KLZ staff and governors
section so that a wide
range of stakeholders are
clear about how we are
fulfilling our equality duties

Review attainment levels
and progress rates of
pupils from different racial
groups.

Address the needs of
diverse groups at risk of
disadvantage and set
priorities accordingly.

December 2014 and on-
going

School Leadership Team At least annually reported
to governors

Continue to monitor
policies, procedures and
practices Reports provided
to the Governing Body

Ensure all staff are aware
of the procedure for
reporting racist incidents.
Report Racist Incidents to
the Local Authority as per
our policy.

Enable the school to
tackle racially motivated
incidents immediately and
set priorities accordingly.

As appropriate and
completion of annual racial
incident form

Headteacher Staff trained, incidents
recorded, investigated in
the school and action
taken reported to the
Authority

Record, respond and
report incidents.  Keep up-
to-date with good practice
guidance and changes to
legal requirements.

When creating new
connected curriculum
consider from every
aspect , especially
RE/PSHE, how issues of
belonging – race, ethnicity,
faith, colour or national
origin can be discussed
and explored

Racial equality is
integrated within the new
curriculum

July 2015 School Leadership Team Children have an
awareness of racial
equality and can talk about
issues of belonging in an
age-appropriate manner.

Review curriculum content
annually

Audit multi-cultural
resources within school
and ensure that they are
used in class and in whole

Resources within school
support and promote race
equality

May 2015 Senior Leadership Team Resources are used
effectively to support
children’s understanding
of racial equality.

Review alongside
curriculum content
annually
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school assemblies

Develop teachers’ use of
different language
greetings on classroom
doors, dates on classroom
boards and key signs
around the school

PSHE activities, circle
times, School Council
discussion and a ‘Worry
Box’ available in each year
group afford children
opportunities to talk about
racist incidents

More racially diverse signs
are evident around the
school which embed
children’s knowledge of
difference and belonging.

Pupils are encouraged and
empowered to report
racist incidents to staff

September  2015

March 2015

Class teachers

Class teachers

Children are able to talk
about ethnic diversity
within and beyond school.

Children have a way to
confide in an adult about
their concerns

Monitor impact

Ongoing monitoring and
seeking ways to develop
this

Anti-bullying policy and
Racial Incidents
procedures specifically
reference racist bullying

Clear message that racist
bullying will not be
tolerated at Ditton Infant
School will deter/prevent
occurrence.

January 2015 Headteacher No racial bullying incidents Evaluate impact

Disability Equality – includes Accessibility

Improve parking facilities
for the disabled in school

Create an additional
disabled parking bay close
to the main entrance

July 2015 Headteacher with
Governors

Improved school
environment for the
disabled

Review impact

Ensure disabled parking
bay is only used by
disabled visitors

Ease of parking for
disabled visitors

January 2015 Headteacher and Office
Manager

Ease of access to the
school grounds

Ongoing monitoring

As funds allow, investigate
the cost and possibility of

All stakeholders, including
the disabled will be able to

2016/17 SLT and governors Greater inclusive Actions dependent on
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the school housing a
disabled toilet

use the school premises
as a community resource.

community use financial resources

The school website will
take account of the needs
of those with visual
impairment better
enabling them to access
the content.  Review an
amend paper prospectus
in light of stakeholder
need eg. enlarging print
where required

Electronic print can be
enlarged and the tags
behind the photos provide
detail for the visually
impaired.

July 2015 Headteacher School improves the way
in which information is
provided to the disabled

Consider how to make
furure school information
more accessible

Source radio aids and/or
install hearing loops in the
hall or specific classrooms
as required (NCDS loan
these)

Hearing impaired children
will be more easily able to
access learning
opportunities and follow
guidance

January 2016 SENCO Improved participation in
the curriculum

Continue to review need
and liaise with NCDS as to
appropriate resources

Train specific staff in
Makaton/ British sign
language.

Train specific staff in cued
articulation to support an
increasing number of
children with speech and
language articulation
needs

Staff will be able to
provide specific, individual
and impactful support both
within and beyond the
classroom.

January 2016 HT Improved participation in
the curriculum, improved
progress and children
meeting individual targets.

School has made links
with specific charities
which support disabled
members of society

A list of charities will be
collated that can help to
educate and inform the
children and for which we
can raise money.

July 2015 SLT School will be able to
support via fundraising
and access help in a
timely manner

Review effectiveness of
this approach and adapt
as appropriate
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Children within school
given the opportunity to
learn explicitly about
‘difference and disability

Organise whole school
visits by ‘Just Different’
charity – especially trained
disabled visitors talk to the
children about their lives –
www.justdifferent.org

Promote positive attitudes
via PSHE, circle time,
books and other resources
within class and visitors
within school

July 2015 SENCO and PSHE leader Children learn about and
ask questions about
disability and develop
positive social attitudes to
disability

Ensure that the
opportunities are broad
and extend understanding

Collaborate with local
special schools to gain
advice and support.

Audit Staff training needs
and use appraisal system
to ensure appropriate staff
attend training in order to
better meet the needs of
children in their care.

School has an immediate
source of expertise to
support children with
disabilities and teaching
staff are trained by these
experts

January 2015 onwards SLT The school meets the
needs of individual
children and enables them
to fulfill their potential and
overcome barriers to
learning.

Review the needs of the
children on roll.  Ensure
that under the new SEND
Code of Practice we have
staff trained to a
sufficiently high level to
support all areas of SEND

Update Medical Needs
Information seasonally

Staff are up-to-date and
can respond appropriately

February 2015 Office Manager Staff respond
appropriately to children’s
medical needs

Review - ongoing

Train sufficient staff to
ensure that children with
sensory needs are
supported to access the
learning within the
classroom

Staff have up-to-date
training and a wide range
of equipment to meet
sensory needs

July 2015 review SENCO Children with sensory
needs have support as
appropriate to enable
them to access learning
opportunities successfully

Review training and
resources annually
alongside impact of
support

Children with dyslexic
tendencies are supported
via appropriate

Increase range of
resources and strategies.
to support children with

March 2015 SENCO School makes a high
quality provision to enable
children with identified

Refine early identification
and strategies and
improve level of  parental
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approaches, strategies
and resources

difficulties with visual and
auditory memory

dyslexic tendencies to
make good progress in
reading and writing across
the curriculum.

engagement and support
at home.

Gender Equality

Reduce the gap in reading
and writing attainment by
accelerating boys’
progress

Reduce the gap in maths
between boys and girls by
accelerating girls’ progress

Make these groups a
focus in the single plan.
Agree robust actions and
monitoring impact
regularly.  Ensure that
interventions and class
teaching meets the needs
of both boys and girls in
terms of context and
resourcing so that each
gender is engaged and
motivated to learn

July 2015 HT with class teachers The gender gap has
narrowed in all core
subjects and is at least in
line with the national gap

Evaluate impact and refine
approach and focus year-
on-year.

Resource the English
curriculum to better meet
the needs and interests of
boys

In-class book corners to
have an equal share of
fiction and non-fiction texts
that will motivate boys.

Stunning starts to learning
will excite and enthuse
boys to want to read and
write across the curriculum

July 2015 Class teachers As above Review English curriculum
provision at the end of
year 1 and make
adjustments in years 2
and 3 to improve provision

Monitor policies,
procedures and
practices for

All new and
existing policies,
procedures and

Ongoing from April 2015-
monitoring using EIA form

SLT To address
the needs of diverse
boys and girls at risk

During regular reviews of
policies/practices in SIP or
when need is highlighted
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adverse gender
impact – Equality Impact
Assessme

practices to
undergo gender
equality impact
assessment in relation to
pupils, staff and
parents.

of underachievement
and/or disadvantage.

Promote high
standards of educational
achievement for boys and
girls via curricular and
extra curricular provision

Ensure that the EYFS and
new national curriculum is
taught and experienced to
an equally high standard
for both boys and girls

July 2015 Class teacher New schemes of work in
KS1 and extra curricular
clubs offer high quality
learning experiences and
good outcomes for boys
and girls.

Review impact of new
curriculum and attendance
at clubs and, in light of
findings, plan for years 2
and 3.


